
WHATS ONE THING YOU ARE MOST

When a hiring manager asks you what you're most proud of, they're listening to Don't say things like â€œI'm just proud
of the fact that I managed to survive three.

Employers ask about your passions for a number of reasons. I take an evening art class once a week and try to
find time each weekend to paint. We ended up donating over new toys to the hospital; enough for all the
current patients with enough left over for any new patients they might get the rest of the year. Provide
examples. For example, you don't want to say that you're a mountain climber with the goal of climbing
Mountain Everest soon, or that you're looking forward to spending the entire winter skiing in Aspen. Because
I find, unfortunately, that it's been missing lately in a lot of what I'm confronting and experiencing every day.
While your passion does not have to be related to the work you will be doing at the company, your answer will
show the hiring manager whether you are a committed person who follows through with what you believe in.
Let us know what you said! Thank you for sharing your one-word longing. If you are applying for a job in a
bookstore and are passionate about reading novels, you might mention this. Focus on an incident where you
solved a problem for a previous employer, or made a significant contribution in some way. I'm passionate
about baking: I love the process of researching new recipes and testing them out. For me, the one word that
describes what I want more of today is "soulfulness. No matter what your answer is, be sure that what you
share isn't something that could potentially cut into your working hours. For months my boss had been
complaining that the manuals were out of date and we were at risk of giving our techs obsolete information
which could result in serious issues with our equipment. I tutor a group of first-graders once a week in reading
and writing. Perhaps you love running because it gives you a chance to unwind, or it helps you think more
creatively. I also love getting to know patients and survivors on a personal level. I spent hours fixing the blog
and putting a new content plan in place to keep everything controlled. Be enthusiastic. Make your proud
moment lasting: How did you follow up that moment? It's missing in some of my relationships, some of my
colleagues, some of my friends and clients, and some of the ways I behave, think and communicate. One
mistake a lot of candidates make is thinking that every example has to be extraordinary or amazing. But more
importantly, I'm interested in learning what is missing from the lives of thousands of people around the world
that they can't seem to find, connect with, or generate more of. Did you share your success with your team so
they could learn from it and achieve their own proud moments?


