
AN INTRODUCTION TO THE ISSUE OF SEXUAL DISCRIMINATION AND

THE WAGE DIFFERENCE IN THE WORKPLACE

The gender pay gap reduces women's lifetime earnings and affects their pensions The gender pay gap is a complex
issue with many causes, which are often inter-related. â€¢ Direct discrimination explains why women sometimes still
earn less than men - when Women and men still tend to work in different types of jobs.

Rather, these attempts should examine where our economy provides unequal opportunities for women at every
point of their education, training, and career choices. During these years employers often re-graded jobs by
changing job titles to evade the Equal Pay Act and to justify unequal wages for men and women doing the
same jobs, for example, from Personal Assistant to Typist. This includes leadership, structure, strategy,
culture, organizational climate, as well as HR policies. In the past, courts have upheld such policies. But
research suggests that women are making a logical choice, given existing constraints. As compared with men,
more than twice as many women engage in housework on a daily basis, and women spend twice as much time
caring for other household members BLS  Please help improve this section by adding citations to reliable
sources. Exceptions certainly exist, particularly in the civil service or in unionized workplaces Anderson,
Hegewisch, and Hayes  Equal Rules and Policies: Females and males cannot be treated differently based on
gender in terms of employment contracts, benefits and policies in the workplace. Survey conducted by the
Bureau of the Census for the Bureau of Labor Statistics [ machine-readable microdata file ]. All of these
factors play a role in steering women away from highly paid occupations, particularly in STEM fields.
Employers may not adopt methods of reducing the wages of other employees in order to evade the stipulation
of the preceding paragraph. Although we portray gender inequality as a self-reinforcing system that can
perpetuate discrimination, important levers for reducing discrimination are identified. According to this Act,
men and women are entitled to equal pay and conditions if they are doing the same job; like work work that is
the same or broadly similar ; work rated as equivalent different work, but which is rated under a job evaluation
scheme as equivalent ; or work of equal value that is, work that requires similar effort, skill and
decision-making. However, if such differentials are the result of seniority systems, award and discipline
systems, merit systems or other justifiable reasons of non-sexual or non-sexual-orientation factors, the
above-mentioned restriction shall not apply. In contrast, pay equity, in the Canadian context, means that
male-dominated occupations and female-dominated occupations of comparable value must be paid the same if
within the same employer. Either men or women can complain that their work is undervalued. Rank in order
of importance - 1 being most important 5 being least - and discuss why you have ranked it in that order.
Canada[ edit ] In Canadian usage, the terms pay equity and pay equality are used somewhat differently from in
other countries. The Canadian term pay equity is referred to as "comparable worth" in the US. Keywords:
hostile sexism, benevolent sexism, institutional discrimination, human resources practices, gender harassment,
personal discrimination Introduction The workplace has sometimes been referred to as an inhospitable place
for women due to the multiple forms of gender inequalities present e. Furthermore, when employees interact
with organizational decision makers during HR practices, or when they are told the outcomes of HR-related
decisions, they may experience personal discrimination in the form of sexist comments. A private business
would not want to lose its best performers by compensating them less and can ill afford paying its lower
performers higher because the overall productivity will decline. Only people both men and women in jobs
traditionally reserved for women can complain that their work is undervalued.


